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RESPECT. RESILIENCE. KINDNESS
Vision

Through valuing all individuals as children of God we believe in promoting an inclusive school community, rooted in mutual respect, understanding and kindness towards others. As God taught us:

'Teach children how they should live, and they will remember it all their life.' (Proverbs 22:6)

Our school’s vision is to nurture a resilient community where the love of learning thrives. We foster an environment where every member feels supported in order to flourish, be empowered to overcome challenges, embrace growth and contribute positively to God’s world.

' Life in all its fullness' (John 10:10)
Monitoring and Evaluation
The Head Teacher shall have oversight of this policy and ensure all staff follow procedures and that these are carried out. 

The effectiveness of this policy shall be monitored during Governor’s meetings. This policy will be updated annually and any changes occurring during the year should be updated as soon as possible.
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Context
St. Oswald’s Church of England Primary School welcomes visitors from the local community and from a variety of outside agencies to promote learning and wellbeing through their experience and expertise. Parents, teachers from partner schools and ex-students make visits for meetings and volunteer work.  Our vision is for all our school community to be included, to welcome visitors to our Christian school, treating all with mutual respect, understanding and kindness.  This vision is instilled in the children and we hope that they will continue with this into their future as they continue to grow and develop.
Community is a key core value for our school the members of our school family are interdependent: all are valued and each person is important to the whole. We are working together to ensure all feel included and valued.
We, at St. Oswald’s Church of England Primary School, believe the value of community encompasses our other values of friendship, thankfulness, justice, hope, peace and perseverance. Through Christ we all share fellowship with one another as one big family. 
The Bible states, “But God has combined the members of the body … so that there should be no division in the body, but that its parts should have equal concern for each other. If one part suffers, every part suffers with it; if one part is honoured, every part rejoices with it.”  Corinthians 12:24-26

St. Oswald’s is also a UNICEF Rights Respecting School.  This policy relates to the following articles: 
Article 29 (goals of education)
Education must develop every child’s personality, talents and abilities to the full. It must encourage the child’s respect for human rights, as well as respect for their parents, their own and other cultures, and the environment.
Article 31 (leisure, play and culture) 
Every child has the right to relax, play and take part in a wide range of cultural and artistic activities.

The School supports of Parent (and other adults) wishing to work as volunteers in School. There are two main ways of helping: -

a) Occasional support e.g. at sports events or school trips. These are individual events and generally parents/volunteers only commit themselves to one or two occasions.

b) Regular support. This is when parents or helpers offer regular weekly support to the school for a period of time.
We offer work experience for young adults in training as well as young people wishing to have a work experience of school life.  We are also an ITT provider and host trainees from Higher Education facilities and colleges.
A variety of delivery staff, maintenance engineers and contractors carry out routine work on the school site. 
Rationale
(
The safety and security of all students and staff.
(
The safety and security of all visitors.

(
Enhancement and enrichment of the on-going curriculum through specialist expertise.

(
Effective partnerships are developed with appropriate agencies, which contribute to the welfare, wellbeing and learning of the school community.
Audience

This document is intended for all teaching staff with classroom responsibilities. It is also for school governors, LA inspectors/advisors, parents and inspection teams. Copies are provided for all staff and are available on staff shared drive, on the Safeguarding noticeboard in the staffroom and on the school website.

General Procedures

All volunteers who will be visiting school on frequent occasions will be asked to complete an application form and will have 2 references taken up.

All volunteer helpers must undergo a DBS police check in order to ensure that the children are protected. Such visitors will wear a badge with a yellow lanyard.

· Exceptionally, visits can be can be made by visitors without DBS, after consultation with the headteacher. For those visitors, the visit will be for a short period only and are supervised by a member of staff at all times- such visitors will wear a visitor badge on a red lanyard.

· All volunteer helpers’ police checks are kept on the single central record in the school office.
· All visitors must report to school reception to sign in.

· All visitors moving around the school site must wear a visitor’s badge with an appropriately coloured lanyard.

· All visitors must be made aware of emergency procedures by the member of staff supervising their visit – this will normally be carried out by office staff when the visitor is issued with their badge and lanyard. 
· If a member of staff is contacted by an outside agency or any individual requesting permission to visit lessons, observe teaching, attend assembly etc., permission must be obtained from the headteacher before any agreement is made. 
· Speakers at assemblies/class lessons/lunchtime meetings, etc., need to be cleared through the headteacher.
· Any visitors on site who are not recognised, or who are not appropriately “badged” should be politely asked their business and must report to reception immediately.
· Pupils must not be left unaccompanied with a visitor wearing a red lanyard.
· Visitors will be asked to complete a comment sheet to review the behaviour and attitude of pupils during their visit.
Specific Guidance/Checklist for members of staff organising visits from external agencies:
· Be confident that the visitor/external agency has expertise in the subject they are delivering and the experience and skills in delivering sessions to children and young people.

· Discuss and agree aims of session, professional boundaries, including responsibility for classroom discipline and fees, if applicable before the session.

· Inform visitor/external agency of: number, age and gender ratio of students, background, ethnicity and culture of students, special education needs (if applicable).

· Provide access to relevant school policies, e.g. Safeguarding, Health and Safety, Confidentiality and risk assessments etc.

· Inform relevant people of presence and remit of visitor: eg School Reception, Headteacher.

· Inform students in advance of the activity.

· Provide visitor with named contact.

· Organise, meet and greet arrangements and classroom/assembly lay out.

· Ensure relevant staff member (ie class teacher) is present during session and responsible for class discipline.
· Activity meets Health and Safety guidelines.

· Visitor/external agency thanked for their contribution and where applicable fees paid.

· Students given time to reflect on what they have learned.

Equal Opportunities

The School Governors and staff are committed to equality of opportunity in education and to good relations with those of racial, cultural and religious backgrounds. Children are treated equally and have the same opportunities regardless of gender; positive steps are taken to avoid sexist and racist images.
SEND
Care is taken to ensure that children with SEN and/ or disabilities have full access to the all areas of curriculum. If there is likely to be a problem when a visitor is speaking to the class, then additional adult support is used to support the individual child. Differentiation is used by all teachers to cater for children with special educational needs.

Evaluation of Policy
This subject is reviewed annually as part of the school development plan review.
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